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Information Relating to Forward-Looking Statements

This Report contains certain forward-looking statements within the meaning of Section 21E of the Securities Exchange Act of 1934, as amended,
and Section 27A of the Securities Act of 1933, as amended. Statements that do not relate strictly to historical or current facts are based on
current expectations, estimates, projections, opinions or beliefs of Enovis, its affiliates, subsidiaries or its sources of information (collectively, the
“Company”) as of the date of this Report. Such statements are forward-looking and are usually identified by the use of words such as “seek,”
"strive,” "anticipate,” "estimate,” “could,” "would,” "will," "may," “forecast,” “approximate,” “expect,” “project,” “intend,” “plan,” “believe” and other words

of similar meaning, or the negative thereof, in connection with any discussion of future operating or financial matters. The forward-looking
statements included in this report involve known and unknown risks, uncertainties and assumptions. If any such risks or uncertainties materialize
or if any of the assumptions prove incorrect, that could cause actual results to differ materially from projected results expressed or implied by the
forward-looking statements in this report. Accordingly, investors should not place undue reliance on forward-looking statements as a prediction
of actual results or actual performance.

We based these forward-looking statements on current expectations and assumptions about future events, taking into account information
currently known by the Company. These expectations and assumptions are inherently subject to significant business, economic, competitive,
regulatory and other risks and uncertainties, many of which are difficult to predict and beyond our control. Additional risks of which the Company
is not currently aware could cause actual results to differ. The risks and uncertainties that may affect the operations, performance and results

of our business and forward-looking statements include, but are not limited to, those set forth in this report and in the documents the Company
files from time to time with the Securities and Exchange Commission. Any forward-looking statement speaks only as of the date on which such
statement is made, and the Company assumes no obligation to correct or update any forward-looking statement, whether as a result of new
information, change of strategy, or otherwise, except as required by law.

Materiality is used within this report to describe issues relating to environmental, social and governance strategies or matters that we consider
to be of high or medium importance in terms of stakeholder interest and potential business impact. Materiality, for the purposes of this document
should not, therefore, be read as equating to any use of the word in other Enovis reporting or filings. No part of this report shall be taken to
constitute, an invitation or inducement to invest in Enovis, nor should this report be relied upon in making investment decisions.




ABOUT
THIS REPORT

BETTER IS

We are pleased to present Enovis Corporation's 2023
Corporate Social Responsibility (“CSR") Report. This
report builds on our 2022 CSR Report (which was our
first CSR report as a standalone medical technology
growth company following our spin-off of ESAB
Corporation in April 2022), and details Enovis’ CSR
program, with a focus on how our CSR program aligns
with our corporate purpose, values and behaviors.

It highlights initiatives that are currently underway,

as well as our future plans to respond to evolving
environmental, social and governance topics and issues
that are of interest to our shareholders, customers,
suppliers, employees and other stakeholders.

This year, where appropriate, we have again endeavored
to align our disclosures with the Sustainability
Accounting Standards Board's ("SASB") industry-specific
standard for medical equipment and supplies. A SASB
index, which outlines how our existing disclosures align
with the recommended SASB industry standard, is
included at the end of this report.

Unless otherwise noted, this report describes our CSR
efforts, initiatives and performance for the year ended
December 31, 2023. While we have established internal
processes to ensure that our reporting is as accurate
as possible, including independent verification by
members of our internal audit team, the data in this
report has not been externally assured.



AMESSAGE FROM OUR CEO

Better is living our purpose. As a medical technology
company, we are dedicated to developing clinically
differentiated solutions that generate measurably
better patient outcomes and transform workflows.
We partner with healthcare professionals to provide
leading products and solutions that enable them to
deliver exceptional service and care to the patients
they serve. Our shared purpose of creating better
together™ empowers our team members to work
together to achieve our vision of building a global
medical technology company with the highest integrity,
exceptional talent and world-class performance.

Better is doing what's right. We pride ourselves on

our culture of compliance and require all of our team
members to observe the highest standards of integrity
and honesty, and to act with care, diligence and fairness
in all company activities.

Better is creating a great place to work. \With
thousands of team members located across the globe,
we recognize that it takes all of us, working together,
to create a better world. We are committed to being a
welcoming, diverse and inclusive company.

Better is holding ourselves to the highest standards.
Our long-term success as a company is linked to our
ability to operate in a responsible and sustainable
manner. We believe that actively identifying and
managing the strategic impacts of environmental, social
and governance issues on our business is in the best
interests of our shareholders, team members and other
stakeholders. With a business strategy that is focused
on delivering outstanding results the right way, we
foster a culture where we can generate new business
opportunities, attract the next generation of great global
talent and create long-term value for our shareholders
while also striving to make a positive social and
environmental impact.

At Enovis, we are constantly building better—for customers
and patients, our shareholders, our employees and our planet.

Better is understanding and managing our
environmental impact. In 2023, we continued to make
meaningful progress on our environmental reporting
and management initiatives and are pleased to present
the results of our initial assessment of our Company's
scope 1and scope 2 greenhouse gas (GHG) emissions
in this Report. In addition, we detail some of the actions
taken by many of our global sites to reduce emissions,
while also improving operational and energy efficiency
and reducing costs.

Better is supporting the communities where we

live and work. Our shared purpose of creating better
together extends to the impact that our team members
have in their local communities. Throughout 2023, our
businesses and team members dedicated their time
and talents to many volunteer and charitable activities,
some of which are highlighted in this Report.

Better is Enovis. | am incredibly proud of the
accomplishments of our team members over the course
of 2023, our first full year as an independent medical
technology company. Enovis has accomplished a lot
during a short period of time, and our future is bright.
Our commitment to corporate social responsibility plays
a part in our success, and | encourage you to read more
about these initiatives in the following pages.

A’ il

Matthew L. Trerotola
Chief Executive Officer



ABO UT ENOV'S Enovis is an innovation-driven medical technology growth company

dedicated to developing clinically differentiated solutions that generate
measurably better patient outcomes and transform workflows. Powered
by a culture of continuous improvement, extraordinary talent and
innovation, we “create better together” by partnering with healthcare
professionals. Our extensive range of products, services and integrated
technologies fuels active lifestyles.

We operate through two attractive business segments that are positioned
for significant growth and value creation. Our fast-growing Reconstructive
segment offers a comprehensive suite of reconstructive joint products

for the hip, knee, shoulder, elbow, foot, ankle and finger. Our Prevention
and Recovery segment is a global leader and includes rigid and soft
orthopedic bracing, hot and cold therapy, bone growth stimulators,
vascular therapy systems and compression garments, therapeutic shoes
and inserts, electrical stimulators used for pain management and physical
therapy products.

Our products are used by orthopedic specialists, surgeons, primary care
physicians, pain management specialists, physical therapists, podiatrists,
chiropractors, athletic trainers and other healthcare professionals to treat
patients with musculoskeletal conditions resulting from degenerative
diseases, deformities, traumatic events and sports-related injuries. We
reach a diverse customer base through multiple distribution channels,
including both independent distributors and direct salespeople, and
provide a wide range of medical devices and related products to
orthopedic specialists and other healthcare professionals operating in a
variety of patient treatment settings and to retail consumers.

We are uniquely positioned across the
Orthopedic Care Continuum
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PERFORMANCE PREVENTION SURGICAL RECOVERY REHAB
- Athletic Braces - Off-loading Braces - Shoulders - Post-op Braces - Electrotherapy
- Muscle Stimulation - Back Braces - Knees - Walker Boots - Laser Therapy
- Cold Therapy - Hips - Cold Therapy - Heat/Cold Therapy
- Foot/Ankle - Traction Devices
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BETTER
IS

We know that the power to create better—for our
customers and patients, our team members and

our shareholders—begins with having the best team,
pursuing common goals, operating at the highest levels
and delivering extraordinary outcomes.



OUR VALUES

Continuous
Our values shape the improvement

way we work. They is our way of life.
guide Us and drive us to
be better each dau.

We enable We deliver
great patient ) outstanding
outcomes. Creating results the
Better right way.
Together
The best Innovation
team wins. defines

our future.

Continuous improvement is our core value and is the foundation of
creating better together. It's in our DNA, and it's what makes us great.

We are focused on delivering market-leading growth and extraordinary
shareholder value in an ethical, accountable and responsible manner.

We are never satisfied with the status quo and believe innovation is
essential to our Company and the people we serve.

We challenge. We keep score. We win—by working together to be the
best team. Collaboration is essential to our way of work. Our business
thrives because of the strength of our teams. Together, we are the best!

We partner with healthcare professionals to provide leading products and
solutions that enable them to deliver exceptional service and care to the
patients they serve.
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OUR
BEHAVIORS

We have defined
specific behaviors and
approaches to ensure
that how we work is
effective and true to our
values.

The behaviors we strive to model every day to deliver on our
commitments are based on balance and are applied no matter the
situation or solution.

@ We prioritize and ask, “Why?" and “How?" to solve
today’s problems and develop new, better solutions for
tomorrow.

We have a bias to action, yet we are thoughtful and
deliberate in the way we proceed.

\ ®) / We are each responsible for creating sustainable
(S change—but winning is a team effort.

We strive to be the best, and we celebrate wins along
the way against top benchmarks.

We talk openly about potential issues and opportunities
and take accountability for delivering results.




ENOVIS GROWTH EXCELLENCE (EGX)
BUSINESS SYSTEM

Our unigue business management system, Enovis
Growth Excellence (EGX), guides the way we operate.
EGXis derived in part from the successful Colfax
Business System (CBS) and also incorporates
processes from our recently acquired medical device
businesses to empower and enable our talented
people to drive continuous improvement and
consistent growth.

Similar to CBS, the EGX system is purpose-driven and
values-based, but it's much more focused on executing
the strategies and processes that will accelerate

our growth and expansion efforts in the medical
technology space. It embraces a more balanced
commercial and operations approach so there are
winning tools for everyone around the Company—not
just those team members who work in a production
environment.

BETTER IS

How It Works

EGX provides the tools, techniques and values that
ensure we are continuously improving our ability to
meet or exceed customer requirements each and
every day. EGX leverages our culture of continuous
improvement to rapidly uncover and execute growth
opportunities. It is a teachable and repeatable process
that creates value for all stakeholders.

We identify the right tools to define and solve
problems, apply lean practices, promote growth and
improve business operations.

We drive improvement by applying our core EGX
processes, learning from the results and adapting as
needed.

We foster collabaration to build a deep culture of
continuous improvement across all of our business
teams.
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CUSTOMER
INSIGHTS

Voice-of-Customer Research

Each year, our team members develop strategic

plans based on customer insight research. We know
listening and understanding are the best ways to
provide them with the world-class quality, delivery
and growth they require. This voice-of-customer
research allows our businesses to have a clear picture
of our market realities, our threats, our risks, our
opportunities and, ultimately, our path forward.

SCALABLE
SUPPORT
PROCESSES

DIGITAL
INNOVATION

STRATEGIC
ACQUISITIONS

EGX Delivers Results

We apply the principles of EGX at Enovis locations
around the world to drive continuous improvement
while creating superior value for our stakeholders.
From voice-of-customer research to management
processes, EGX offers a variety of flexible and effective
resources that deliver powerful results—regardless of
geography or business platform.

Over time, EGX has allowed us to maintain a key focus
0N our customers, set aggressive targets and grow
organically. The systematic methodology that EGX
provides helps ensure we execute on and sustain our
long-term business objectives by keeping continuous
improvement at the center of everything we do.




2023 PRESIDENT'S KAIZEN
(CONTINUOUS IMPROVEMENT EVENT)-
TIJUANA MANUFACTURING CENTER

Betterls __ EGXin action. During 2023, a President’s Kaizen took place at our
manufacturing facility in Tijuana, Mexico. The multi-day event included participants
from three production areas and one customer care area. All participants, including
our executive team members, were highly engaged and each team obtained
meaningful results. Process improvements were identified for each area and
standard work was developed to ensure effective implementation. Following the
Kaizen, the facility experienced an improvement in production schedule adherence,
floor stock inventory reduction and control, and a reduction in overtime required to
meet customer demand.



OUR COMMITMENT TO CORPORATE
SOCIAL RESPONSIBILITY

Our continuous improvement culture extends to our

management of environmental, social and governance

("ESG") considerations. We actively identify and
manage ESG considerations that may be material

to the long-term sustainability of our business. We
take ESG-related risks and opportunities into account
in our strategic decision-making, both by the Board
and management. ESG matters are managed and
monitored by senior management throughout the
year. The Board exercises oversight over ESG matters
at the full Board level and through our relevant
committees.

Our Nominating and Corporate Governance Committee

has primary responsibility for reviewing the
Company’s undertakings with respect to ESG matters,
and reviews ESG trends and developments as a

standing agenda item at each meeting. The Nominating

and Corporate Governance Committee coordinates
with our Audit Committee and Compensation and
Human Capital Management Committee (the “CHCM
Committee”) on ESG matters that implicate the
responsibilities of such committees. For example,
the Audit Committee reviews the Company's policies
and risk management with respect to cybersecurity
and the CHCM Committee reviews the Company’s
strategies and policies related to such matters as
diversity, inclusion, pay equity, corporate culture,
talent development and retention.

CORPORATE GOVERNANCE,
COMPLIANCE AND ETHICS PRINCIPLES

Our Board sets high standards for our team members,
officers and directors. Implicit in this philosophy is
the importance of sound corporate governance. It is
the duty of the Board to serve as a prudent fiduciary
for shareholders and to oversee the management

of our business. To fulfill its responsibilities and to
discharge its duty, the Board follows the procedures
and standards that are set forth in our Corporate
Governance Guidelines. These guidelines are subject
to periodic modifications as the Board of Directors
deems appropriate in the best interests of the
Company or as required by applicable laws and
regulations.

Our Board is currently composed of ten directors with
diverse backgrounds, skills and experience, which we
believe contributes to the effective oversight of the
Company.

Additional Corporate Governance Highlights
- Annual election of directors

- Majority voting standard in uncontested director
elections

- No stockholder rights plan

- Robust stock ownership requirements for directors
and executive officers

- Annual Board and Committee Self-Assessment
- Strong Lead Independent Director

- Documented commitment to Board diversity in our
Corporate Governance Guidelines and Nominating
and Corporate Governance Committee Charter

- Formal Audit Committee oversight of risk
management and risk assessment related to
information technology and cybersecurity



https://ir.enovis.com/static-files/f457e7da-272a-4b90-8865-26bdf9b1f099
https://ir.enovis.com/static-files/f457e7da-272a-4b90-8865-26bdf9b1f099
https://ir.enovis.com/static-files/8a2c9ee5-9492-47fd-9442-7b3fe8a5c7e2
https://ir.enovis.com/static-files/8a2c9ee5-9492-47fd-9442-7b3fe8a5c7e2
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ETHICS AND COMPLIANCE
FRAMEWORK

As a Company, our integrity is derived from the
actions of every one of our team members. We are all
responsible for its care and maintenance. Integrity is
maintained by operating our worldwide business in
accordance with the highest ethical standards and in
compliance with all applicable laws. We believe that
it is important that all team members and officers
and directors, irrespective of position or location,
understand and faithfully implement business ethics
and compliance standards.

In furtherance of these commitments, we maintain a

comprehensive global corporate compliance program,

which, as further detailed below, includes a dedicated
compliance team, written policies, periodic training,
auditing and monitoring, and reporting mechanisms
that enable team members, suppliers or business
partners to confidentially raise questions or report
violations or concerns.

Our compliance program is led by our dedicated Chief
Compliance Officer. In addition, we maintain a Risk
and Compliance Steering Committee, which includes
all members of our executive leadership team, as
well as leaders of key functional areas, such as
compliance, legal, supply chain, finance, internal audit
and information technology. The Risk and Compliance
Steering Committee meets on a quarterly basis to
review enterprise risks, as well as mitigation efforts,
and management provides regular updates to the
Board on significant matters that are discussed at
such meetings.

Enovis Code of Business Conduct

We require our directors, officers and team members
to observe the highest standards of integrity and
honesty and to act with care, diligence and fairness
in all Company activities. We are committed to
conducting business and handling interactions with
our stakeholders and wider society in an ethical and
legal manner. Our Enovis Code of Business Conduct
(the Code) establishes the Company’s expectation
that all team members and business partners have
an obligation to comply with the laws, rules and
regulations that govern the multiple aspects of our
business.

All team members are periodically required to
complete Code training. In addition to complying with
the Code, all team members are responsible for raising
questions if they are in doubt about the best course of
action and for reporting possible misconduct promptly
after it comes to their attention.

In addition to the Code, we abide by the AdvaMed Code

of Ethics on Interactions with Healthcare Professionals

(the "AdvaMed Code") and have certified our compliance
with the AdvaMed Code on the AdvaMed website.



https://ir.enovis.com/static-files/fd741bb9-956b-447e-bb1d-61d36741ccdb

Enovis Complaint Handling Policy

We maintain a formal Complaint Handling Policy that
documents the Company's procedures with respect
to the receipt, treatment and retention of complaints
received by the Company regarding potential or
actual workplace issues or allegations of illegal or
unethical conduct by the Company or any employee,
independent contractor, vendor or third-party
representative of the Company.

The Complaint Handling Policy is approved by the
Company’s Audit Committee and is intended to comply
with the Company's legal obligations with respect

to complaint handling procedures, including the
applicable requirements under the Sarbanes-Oxley
Act of 2002, and the rules of the SEC promulgated
pursuant thereto. In addition, the Complaint Handling
Policy supports the Company’s principles of business
conduct described in the Code and serves to facilitate
disclosures, encourage proper individual conduct, and
alert the Company's senior management, Board and
Audit Committee to potential issues before they result
in serious consequences. The Company'’s Chief Legal
Officer and Chief Compliance Officer are responsible
for developing, coordinating, supervising and
monitoring the Company’s procedures for the receipt
and handling of complaints.

BETTER IS

EthicsPoint Hotline

We foster an ethical culture where concerns can

be raised without fear of retaliation. Our EthicsPoint
hotline allows team members and third parties to raise
questions and report violations or concerns without
fear of retaliation. It is available 24/7 by internet or
phone for any team member, supplier or business
partner to ask questions, report violations or raise
concerns. All reports are investigated, and appropriate
actions are taken if the matters raised in the report

are substantiated. In accordance with our Complaint
Handling Policy, regular reporting is provided to senior
management and the Audit Committee on the types of
reports received and the actions taken in response.

Compliance Week

To reinforce our Company’s strong commitment to
ethics and compliance and to underscore the critical
role that compliance plays in our industry and our
business, each year our global compliance team
sponsors an annual Compliance Week. The theme for
2023's Compliance Week was Healthcare Professional
("HCP”") Interactions. Compliance Week programming
included, among other things, video messages and
discussions from executive leadership, including our
CEO and COQ, interactive training videos and topical
emails from the global compliance team.

In addition, each year during Compliance Week,

we recognize the efforts of several Compliance
Champions who exemplify our high ethical standards
and have been instrumental in ensuring that we
conduct our operations in an ethical and compliant
manner. 2023's Compliance Champions included
individuals from our engineering, professional affairs,
marketing and communications, and revenue cycle
management teams.



https://ir.enovis.com/static-files/01635d7f-63b9-405a-8721-81ae712b5c56

HCP Interactions Manual

As a medical device company, HCPs are critical to

our success, and we must ensure that all of our
interactions with HCPs are ethical and comply with all
applicable laws, industry codes and Company policies.
In connection with the kick-off of our 2023 Compliance
Week, we rolled out a new, comprehensive HCP
Interactions Manual for our team members that
documents our standards and processes for
interacting with HCPs. Policies and procedures in the
Manual include, among others: HCP Engagement,
HCP Engagement for Design Teams, HCP Travel and
Expense, and Educational and Fellowship Grants.

The Manual is accessible to all team members on our
Company intranet site and has been translated into
six different languages. As a part of the roll-out of the
new Manual, dedicated trainings on key topics were
provided to team members based upon their roles.

Third-Party Compliance

We maintain a third-party compliance due diligence
program to ensure that our business partners share
our commitment to ethical business practices. These
programs include: third-party due diligence screening
(including denied-party screening) for distributors and
sales agents, anti-bribery and anti-corruption training
for team members, anti-bribery and anti-corruption
provisions in contracts with third parties and ongoing
monitoring of third parties for compliance with our
policies.

Cybersecurity

As a medical device company, we understand the
criticality of protecting our business, team member,
customer, patient and business partner information,
and we are committed to safeguarding data from
cybersecurity threats and vulnerabilities. Pursuant

to its charter, our Audit Committee is responsible for
the review and oversight of the Company’s policies
with respect to risk assessment and risk management
related to information technology and cybersecurity.
Additional information regarding our cybersecurity risk
management, strategy and governance is set forth in
our Annual Report on Form 10-K for the year ended
December 31, 2023.

We also maintain a global data privacy program, which
is overseen by our global privacy officer and sets out
a framework for compliance with the EU General Data
Protection Regulation and other relevant data privacy
laws and regulations.

In September 2023, Compliance leaders traveled
to Mathys in Bettlach, Switzerland, part of our
International Surgical business, to partake in an
HCP Interactions Summit. The Summit was part
of ongoing integration activities and alignment
of Enovis and Mathuys policies and processes,
including those with respect to HCP interactions
and engagement.
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Betterls encouraging and empowering the next generation of medical
technology leaders. In 2023, Enovis Asheboro team members William Flores,
Chandler Sellers and Gilberto Salinas graduated from the Apprenticeship Randolph
Program, a local apprenticeship program in which these team members have been
enrolled for the last four years. They joined Enovis Asheboro while they were

stillin high school and now, they have completed their apprenticeship as Knitting
Technicians, earning themselves an associate degree in manufacturing technology-
Mechatronics from Randolph Community College and their Journeyworker Certificate!

We are excited to see their continued growth and development as part of Enovis.
Thanks to Donnie Lineberry who has overseen these apprentices through their

journeys, and to Lucas Hill, Grant Lambert and Salomon Apaez, who mentored them
through the program.
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We are powered by a culture of innovation to design
and develop a leading continuum of products, solutions,
and integrated technologies for hospitals, surgeons,
clinicians and patients.



As exemplified by one of our core values—Innovation Defines Our Future—we
are never satisfied with the status quo and believe innovation is essential to our
Company and to improving the lives of the customers and patients we serve.

Our culture of continuous improvement includes a relentless focus on innovation and new product development,
which furthers our goals of improving patient outcomes and driving sustained above-industry growth. In 2023,
we invested more than $75 million in research and development and launched many exciting new products.

At the heart of these efforts is our commitment to product safety, ethical marketing, and responsible product
design and lifecycle management. For additional details about these initiatives, please refer to the Sustainability
Accounting Standards Board (SASB) Index on page 45. The following examples provide highlights of our recent

innovations:

ENOVIS BRACING AND SUPPORTS

ROAM OA Knee Brace

Our DonJoy® ROAM™ OA knee brace is the newest
innovation in unloader technology, which unloads the
pressure of unicompartmental osteoarthritis or other
knee pain to help relieve pain and improve maobility.
Lightweight and low-profile with patient-friendly
features that enhance comfort and effectiveness,
ROAM OAis ideal for a wide range of patients who
want to maintain or increase activity from picking up
the grandkids to getting back to their favorite sport.
ROAM OAis uniquely designed to be fitted for either
left lateral and right medial or vice versa. Additionally,
a custom-fabricated brace option addresses
challenging fit needs.

BETTER IS

EXCYABIR Hip Brace

Designed to deliver greater patient satisfaction and
real clinical impact, our EXCYABIR Hip Brace is the
only hip brace that integrates cold and control into a
patient’s hip protocol. EXCYABIR combines the latest
in DonJoy® technology with a patented strapping
system, individualized range of mation settings and

3 comfortable wrap-around design. The EXCYABIR
Hip Brace helps to provide protected range of motion
both after hip surgery and for conservative care of
osteoarthritis and dislocation.




ENOVIS FOOT & ANKLE

Pecaplasty® Percutaneous Bunion Solution

Evolve34™ Lapidus Correction System

Enovis introduced Pecaplasty® through the acquisition
of Novastep® in June of 2023. The Pecaplasty System
delivers reproducible outcomes in percutaneous
bunion correction. The instrument helps navigate the
challenges of the procedure by controlling translation
and providing accurate placement of the guide wires.
Peca Implants are used to fasten and stabilize the
correction during the healing process.

The Evolve34™ Lapidus Correction System is
designed to provide powerful correction, predictable
results and procedural flexibility. The design allows
for 2-in-1 correction of both the intermetatarsal angle
and the frontal plane while also giving surgeons

the ability to joint prep and fixate according to their
preferred method.




ENOVIS RECOVERY SCIENCES

Chattanooga® Intelect® Legend 2 Chattanooga® Intelect® Transport 2

In late 2023, Enovis Recovery Sciences introduced Intelect Le